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ABSTRAK
Peningkatan Kerjaya di bidang pendidikan adalah satu aspek penting yang
perlu dipertimbangkan dalam  negara menuju ke alaf baru. Untuk menjadikan
organisasi pendidikan lebih berkesan, produktif dan cemerlang, tidak
setakat  hanya melihat kepada pelajarnya sahaja tetapi juga perlu menjaga
moral stafnya ; bagaimana memberansangkan mereka untuk terus memberi
khidmat dengan penuh dedikasi dan iltizam. Kajian ini cuba  menganalisis
faktor-faktor yang mempengaruhi peluang kenaikan pangkat pendidik
khususnya Pegawai Perkhidmatan Pendidikan Siswazah. Objektif utama
kajian ialah melihat faktor yang paling mempengaruhi peluang kenaikan para
pendidik ini  Kajian telah dijalankan ke atas 248 Pegawai Perkhidmatan
Pendidikan Siswazah di Jajahan Pasir  Mas, Kelantan melalui soal  selidik.
Skor pembolehubah kajian iaitu peratus, min, median dan mod dianalisis
melalui statistik deskriptif manakala ujian hipotesis diuji menggunakan
Korelasi Pearson dan Regresi Berganda. Hasil  kajian menunjukkan
kemahiran, pengalaman, prestasi dan taktik politik menunjukkan hubungan
yang amat  signifikan (99 % paras  keertian) ke atas kenaikan pangkat.
Kekuatan pengaruh faktor-faktor ini terhadap kenaikan pangkat iatah
sebanyak 80.1 %. Jantina juga mempunyai kesan ke atas peluang kenaikan
pangkat. Namun begitu, faktor demografi lain seperti umur, tempoh
berkhidmat, jawatan dan penerimaan pergerakan gaji tidak mempengaruhi
peluang kenaikan pangkat. Hasil  kajian ini berupaya mencadangkan faktor-
faktor yang sesuai dan praktikal dalam amalan  pentadbiran pendidikan di
mana  pembangunan sistem pendidikan dalam era globalisasi bergantung
kepada pembangunan barisan pengurusnya.
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ABSTRACT
Career development in educational field is an important factor should be
considered as we head away to the next millenium. For an organization to be
more effective, productive and excellence, not only the student factor is
important, but also the staff morale should be taken care of ; how to
motivate them in giving out their services to the fullest capacity with
dedication and determination. This study tried to analyze the factors that
influence educator promotional opportunity, specifically the Graduate
Education Service Officer (GESO). The main objective of this study was to
find out the most influencing factor to educator promotional opportunity.
The study involved 248 GESO of Pasir  Mas District, in Kelantan State. The
variable scores; percentage, mean, median and mode were analyzed using
descriptive statistics, whereby hypotheses testing were done using Pearson
Correlation and Multiple Regression. The results indicated a very
significant relationship (at 99 % degree of confidence) between skills,
experience, attainment and political tactics to promotions. The influencing
effect of these factors towards promotions was 80.1 %. Sex also had its
e f fec t  on  promot iona l opportunity. However, other demographic
characteristics; age, duration of services, position and salary increment did
not influence promotional opportunity. This study was able to suggest some
suitable and practical factors for education administration practices. The
development of educational system in the era of globalization is depending
on the development of its line of managers.
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